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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection C

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination, Violence or Harassment A
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PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Mr. Jackie Zhou; APSCA membership number: CSCA 21700881

Name of team auditor (if applicable): N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: ABS Quality Evaluations Inc. (Full APSCA Member Firm)

Audit schedule details: This fully announced full audit is planned for 1 auditor X 1 day onsite (December 1, 2023).

Business partner information:

Dongguan Langming Intelligent Technology Co., Ltd (35 i iRNEE gEFHEH R4 3, Uniform Code of Social Credit:
91441900MA56AA118G) was located at Room 403, Building 4, Changping Jewelry Cultural Industry Center, 568
Huanchangbei Road, Changping Town, Dongguan City, Guangdong Province, China. (FE F8 & & m & a7 1L
5685 B FFHE L E B 4%403=). The auditor verified the business license with the name, address, legal entity
representative, business scope, and other information according to website http://www.gsxt.gov.cn/ (National Enterprise
Credit Information Publicity System). It was a limited company and was established on April 20, 2021, valid up to a long
time. No record of illegal disposition in the last 12 months was found. The auditee’s name and address name were the
same as above.

It specialized in the manufacture of Gaming racing wheel, game controller, Gaming Guitar, Arcade Fight stick, charger,
controller stand and charging station, etc. Their capacity was approximately 150,000 pcs per year. Production activities
mainly included assembly (including tin soldering) and packing. No production process needed to be subcontracted by the
auditee.

Audited location information:

The auditee currently rented part of the 4th floor of one block of 8-storey production building from Dongguan DSTD
Jewelry Co., Ltd (3% DSTDEREFR [R4-T]) with the used construction areas of approximately 1757.55 square meters
used as office, production workshops and warehouse. The rental agreement was provided for review. As per the onsite
observation and workers’ interview, the other areas were used by other companies with different business licenses and
different products, which were not included in the audit scope. There was no related business relationship and shared
workers. The fire safety of shared areas, like staircases, were maintained by a professional Property Management
Company. There were no kitchen, canteen and dormitory currently available in the facility.

Operating shifts and hours:

Workers usually worked for 5 days a week from Monday to Friday. The auditee ran 1 shift for all employees. The general
working time was from 08:00 to 17:30 with a lunch break from 12:00 to 13:30 and 2 hours of regular night overtime was
arranged from 18:00 to 20:00 if needed if needed. 8 rest day overtime hours on Saturdays were also arranged generally.
And the sample workers’ maximum overtime hours were 2 hours a weekday, 8 hours a rest day and 82 hours a month in
the sampled months and the maximum weekly hours (including overtime hours) were 58 hours in the sampled months.
The most consecutive working days without rest was 6 days. As per auditee management, peak season was not obvious
in the auditee each year.

Time recording system: According to management and provided records, the auditee used an electronic finger recognition
system to record workers’ working hours.

Salary payment details:

The auditee provided payroll records from November 2022 to October 2023 and attendance records from November 1,
2022 to the audit day (December 1, 2023) for review. According to the 6 sampled employees' payroll records with
attendance records of October 2023 (recent month), 5 sampled employees’ payroll records with attendance records of
July 2023 (random month) and April 2023 (random month) respectively, it was noted that the minimum monthly wage of
the sample workers was RMB 1900 per month or equivalent to RMB 10.92 per hour, which met the local legal minimum
wage standard of RMB 1,900.00 per month since December 1, 2021. Wages for all employees were calculated on an
hourly rate basis. The regular overtime hours and rest day overtime hours were paid at 150% and 200% of regular rate
respectively. Employees were paid on or before the 25th of each month for the preceding month via bank.

Per document review, management and employee interview, it was noted that there was a total of 45 employees (1 retired
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employee and 3 newly hired employees, all employees were non-dispatched and permanent employees) in the auditee,
41 out of 45 employees should be enrolled in five kinds of social insurance. The social insurance payment records of the
past one year were provided for review. Based on social insurance records of November 2023, only 09 out of 41
employees (22%) were enrolled in pension, unemployment, injury, medical and child-bearing insurance. Besides, the
auditee provided commercial accident insurance for the other 36 employees who did not participate in social insurance,
and it was valid from November 18, 2023 to November 17, 2024. According to the management and employee interview,
some employees were unwilling to participate in social insurance and some employees had participated in rural insurance
at their hometown. The auditee did not obtain a social insurance waiver.

Worker number information:

A total of 45 employees (25 males and 20 females) were currently working in the auditee. There were 20 non-production
workers and 25 production-based workers (12 males and 13 females) in the auditee. The ethnic backgrounds of
employees were all Chinese. 28 employees were from the other province of China and 17 employees were local citizens.
No foreign migrant workers were working in the auditee. There were no temporary, seasonal, disabled, probation,
pregnant, night shift and contractor workers. All workers were permanent and recruited by the auditee directly.

Good practices: None

Worker organization details: The auditee was not unionized. 5 worker representatives were elected in the auditee.

Circumstances: None

Summary of findings: The performance areas needed improvement were PA1, PA2, PA5, PA6, PA7, PA10, PA12 and
PA13.

Living wage calculation: Please refer to the section on Remuneration and Working Hours for details.

Precautions taken about #COVID-19 in the facility: The auditee was located at a low Covid-19 risk area now. Training and
risk assessment of Covid-19 were also conducted.

Remark:

1. Agency labor contracts and collective bargaining agreements were not applicable for this auditee. And the auditee did
not obtain any waivers such as social insurance waivers or working hour waivers.

2. Personal data protection law in China was issued and implemented since November 1, 2021. The auditee has
established relevant personal data protection procedures. And the auditor had made mosaics for privacy and sensitive
information on the photos of the documents and onsite pictures taken in the audit accordingly.

3. According to Classified Management Directory of Environmental Impact Assessment of Construction Projects (Version
2021), which was issued on January 1, 2021, the auditee was a factory with simple production processes which exempted
to compile environmental impact report, or environmental impact report form or fill out environmental impact registration
form or conducted environmental acceptance check on their completed construction project and compile the acceptance
check report.
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SITE DETAILS

Site
Dongguan Langming Intelligent
Technology Co., Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Consumer Electronics

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-051283-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

45

1,900
1,900
3,586.71
6
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: Dongguan Langming Intelligent Technology Co., Ltd

| Site amfori ID: 156-051283-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Per onsite observation, document review,
management interview, employee and employee
representative interview, it was noted that the
auditee had set up the management procedures to
implement the BSCI Code of Conduct, but not all
procedures were properly implemented. Some
findings were still noted in PA2, PA5, PAG, PA7,
PA10, PA12 and PA13. amfori BSCI Performance
area 1.1 was partially respected.

BTN - HER BEEEHY - RTIA

THFEB TR . ez #ar T IRIRBSCHT A
NIEZECHEEIEREF . B ZARFEEE

ECHE L WEIZ A ERATIE2 55 65 7~ 10~ 12
F13{PpIATFIERIE - amfori BSCI #AT4g 1. 145
aN=

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Per document review, management and employee
interview, it was noted that the auditee did not
recruit enough employee or well organize its
capacity to meet the expectation to deliver orders,
which let to sample workers’ monthly overtime
hours in the attendance records exceeded the local
overtime legal requirement. Due to the capacity
assessment procedure was established, amfori
BSCI Performance area 1.4 was partially
respected.

PA 2: Workers Involvement and Protection

RIETHER - BEENRTHNSM , WEiEH
oA BRI 0A TeE T RIFAALSFERIEE
ABRNTERAF |, SEOhER T E o= BNyt
Baliid M E K . AT eerERFEH
E . amfori BSCI #iiTIg1 41 EF B = -

Site: Dongguan Langming Intelligent Technology Co., Ltd | Site amfori ID: 156-051283-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

Per onsite observation, document review,
management interview, employee and employee
representative interview, it was noted that the
auditee had defined long term goals to protect
workers according to the amfori BSCI Code of
Conduct, but had not reviewed the achievement of
objectives. In addition, workers or worker
representative did not take part in the process of
making the long terms goals. amfori BSCI
Performance area 2.2 was partially respected.

RIS - XHER- BEERH - ATHNA
THER BRI . WEET 2ARMBamfori BSCHT A
HENEIRKHIBRARIPRT . BRAEirT
FRIEREAT IS - Ao . TARTARFEREES
FERHBIREIEIE - amfori BSCI $14T 42, 215
BrEE-

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

Per document review, management interview,
employee and employee representative interview,
the auditee provided the BSCI COC training for
employees, but 4 out of 6 interviewed workers were
not clear of the basic definition or requirement.
amfori BSCI Performance area 2.4 was partially
respected.

RIETHER S BEEDH - RTNRATHFERH
B, WERTT A A G TR T BSCIT AN
Zilll L BZ6B I H R LB 4 fE R E AR
AR ER . amfori BSCI #fTaftd2 41 EE -

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Per onsite observation, document review,
management interview, employee and employee
representative interview, it was noted that
suggestion box was installed for employees to
complain about their concerns, and they also could
talk to worker representative or management face
to face directly. However, no grievance was
received in the recent one year, and the auditee did
not conduct satisfaction surveys on the grievance
mechanism. Besides, the suggestion box was
installed at the entrance of the workshop, which
could not help the employee to complain in private
situation. BSCI Performance area 2.5 was partially
respected.

RBIANE - HER - BEERE - ATHRA
THFEHHEN . WEZARE T ENESATIR
MEN . AT EES A TAESEEER
H#HTIE - BEIE—FEE SRR R
if . BRI R R R T B EERE -
Mesh | ERBEHEEEEEAODE . AREAT
PAFLEE H E# TR - amfori BSCI #{T4Mig2. 54
HIEE-
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PA 5: Fair Remuneration

Site: Dongguan Langming Intelligent Technology Co., Ltd | Site amfori ID: 156-051283-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

ENGLISH

Finding

Per document review, management and employee
interview, it was noted that the auditee established
the decent living wage procedure, and the
management had the good knowledge of the
requirement. However, 6 out of 6 sample workers’
basic wage plus position bonus was RMB 10.92 to
14.94 per hour in all sample months, which was
meet or higher than the local legal minimum wage
standard (RMB 1900 per month or equivalent to
RMB 10.92 per hour since December 1, 2021), but
lower than the local decent living wage standard
(Village area in Dongguan City: RMB 3586.71 per

month or equivalent to RMB 20.61 per hour). amfori

BSCI Performance area 5.4 was partially
respected.

RIETHEE - BEENRTHHN AN | HEiZh
BV THAREEIHNEFEEER THZER.
{BRFA6R R TIEMAHAR AtEATHEN
FAEN R AR 10.927TE 14947005 L FFE
ST E M ER R T RRE ¢ 52021512 H01H
2. ARM19007T/ A= BT 10.927T/ 581 » L {8
T H i m AR TREAE  REiEiE: 3586.717T/
H=4Z20.6170& ) 81 3 - amfori BSCI $hiT4M1H5.4
W EE-

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Per document review, management and employee
interview, it was noted that there was a total of 45
employees (1 retired employee and 3 newly hired
employees, all employees were non-dispatched
and permanent employees) in the auditee, 41 out
of 45 employees should be enrolled in five kinds of
social insurance. The social insurance payment
records of the past one year were provided for
review. Based on social insurance records of
November 2023, only 09 out of 41 employees
(22%) were enrolled in pension, unemployment,
injury, medical and child-bearing insurance.
Besides, the auditee provided commercial accident
insurance for the other 36 employees who did not
participate in social insurance and it was valid from
November 18, 2023 to November 17, 2024.
According to the management and employee
interview, some employees were unwilling to
participate in social insurance and some

RIEHER - BEEMRTHHA . igsEh
F45E AT (1B EBHRATL . 3RITHRT . B2
BEHBIERET » , 41458 R T EESHHHER
far o AHEIZHIEE T HE—F A RERILEE

& - R1520235F11 Bt Rics . 09415 AT
022% 2 BT FE Flb- T EFNEFR
firo MbOh L IERIZ A A EMI6BFENHRAIAT
BT mlbEsMRRE , EERHIH 202311 H18H
£2024F11 8170 - RIEEEEMRTHE . &5
ATIAEESINR . SR LEEESHEmT
TR - WEZHAFEBIRMIT - WEZHIEE N
ATIREFIEMRR . (SBEN : {hEAR
HinEwehiE b 72 73%. 2 ATHERREES
ZATF80% . amfori BSCI #4745 5 EE -
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Finding

employees had participated in rural insurance at
their hometown. The auditee did not obtain a social

insurance waiver. (Reference law/regulation: Article
72 and 73 of the PRC Labor Law.) Due to the social

insurance coverage was less than 80%, amfori
BSCI Performance area 5.5 was not respected.

PA 6: Decent Working Hours

Site: Dongguan Langming Intelligent Technology Co., Ltd | Site amfori ID: 156-051283-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Per management, employee and employee
representative interview, and based on 6 randomly
selected sample workers’ attendance records, it
was noted that the monthly overtime hours of 6 out
of 6 workers in October 2023 were 68 to 70 hours,
5 out of 5 workers in July 2023 were 64 to 82
hours, and 5 out of 5 workers in April 2023 were 76
to 78 hours which exceeded legal overtime limit of
36 hours per month. (Reference law/regulation:
Article 41 of the PRC Labor Law.) The auditee
stated that there was no plan to reduce overtime
hours currently. amfori BSCI Performance area 6.2
was not respected. Remark: One sample worker
entered the auditee on July 14, 2023 and only
wage of October 2023 of this worker was selected
for review.

PA 7: Occupational Health and Safety

Site: Dongguan Langming Intelligent Technology Co., Ltd

RIEEEE - RTMATAFG . LAURRENME
f65 BT ESIZFE AN L 2023F10A6/6:5 R T A
TNBEAFIE] A 68-70/58 , 202357 A5/54 & T Ahngt
BF18])4 64-82:°8F , 2023504 A5/54 & T Bhnpiat
(8] 76-78 58t , BBITIHE B kA BAngEet(a]36/)
Bfe ¢Z8E3 - i AR BIEFTE ) £41
Fo 2 IEEZRETE LA PR [E 8 -
amfori BSCI #i{TsMiE6. 2R EE - &iF - Hh—
FEAFARRTT 2023507 A14H A B0 , {UHENZ R T
12023510 B #I THRRHTEHIR -

| Site amfori ID: 156-051283-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Per onsite observation, document review,
management interview, employee and employee
representative interview, it was noted that the

RIBISINE - XHER - EREDH - ATHA
TAFEWHEM , W 2AEL 7 R ERER
2T EMHEMEF , ERWEELERFAAT
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Finding

auditee had established the occupational health
and safety regulations and procedures, however,
the actual practice throughout the auditee was not
fully in compliance, such as the auditee did not
collected the most updated national laws and
regulations on Health and Safety, such as The
Production Safety Law of the People’s Republic of
China and some goods/materials were stored
against the wall and pillar directly. Please refer to

the non-compliance of PA7 for detailed information.

amfori BSCI Performance area 7.1 was partially
respected.

TR iR R - a0 L e R R Y T B
IHERE 2B RIR E R EEN L
) RENEZeEFE F LR — SR ENE
ERIETEN - BEEPATE T RIATFETN-
amfori BSCI #{T4lig7 1S EE -

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

1) Per onsite observation, document review and
management interview, it was noted that the
occupational hazardous factors might exist in the
workplaces, such as tin smoke factor in soldering
position in assembly workshop. However, the
auditee could not provide the occupational
hazardous factor testing report for review.
(Reference law/regulation: Article 20 of Provisions
on the Administration of Occupational Health at
Work Sites.)

2) Per onsite observation, document review,
management and employee interview, it was noted
that the auditee did not provide reports of
occupational health check for all employees who
were in contact with hazardous materials in recent
one year, such as 3 soldering workers in assembly
workshop exposed to tin smoke. (Reference law/
regulation: Article 35 of PRC Prevention and
Treatment of Occupational Diseases Law.)

amfori BSCI Performance area 7.3 was not
respected.

12 R\BIHNE - THERINEEEL . WEEZ
FREFR T TREFEM I BERE L R E
[BFH R EEE - BEZH AR ERL
BEFAZFWIRESETZ. (SERFEN - (I
{ELH AR TAEEIRNE # F205%- 2

2 IRIBIAME  HER - BEENRTHNRE
W WA AR EET E— AR ENES
AEMEN R THI R ARS8 |, i
FR3BIFH A TR (SEFEEM =
A RS ERRENIGE » £35%- 2

amfori BSCI #iT4id7 3RIFEE -

Question: 7.5 Is there satisfactory evidence that the auditee regularly provides OHS trainings to ensure
workers understand the rules of work, personal protection and measures for preventing and reacting to
injury to themselves and fellow workers?
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Finding

Per document review, management interview,
employee and employee representative interview, it
was noted that the auditee conducted fire drills in
April 2023 and September 2023 respectively, but
the photos for fire drills provided by the auditee
were undated. The auditee stated that they forgot
to set the date when took the photos. amfori BSCI
Performance area 7.5 was partially respected.

WSR-S BERHH - ATMRTREDH
AT, IEERE A 5 BIFE20235 4 Bf020235F09 A
TTIEFRES | BRI HANEPhE B R
BIHIEHE - WHEEH TR R ITEIRE
EHHT - amfori BSCI #{T4Mie7 515 &%= -

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

Finding

Per onsite observation, document review,
management and employee interview, it was noted
that the scalding care warning label was not
marked at the drinkable water place. The auditee
posted warning signs in the workshops, such as
PPE warning signs. (Reference law/regulation:
Article 2-18 of Warning Sign in the Guidelines for
Safety Signs and Usage GB 2894-2008) amfori
BSCI Performance area 7.9 was partially
respected.

RIBIIANE « &R BEEMATHNE
L Gk ARG IR e ARIR - WEEATE
(@M T ERATR L A AR R
iR (BEEEEN - {TeirERERSN(GB
2894-2008) ¥ 4T 4 2-18 1 amfori BSCI 14 T4igh
79WE N EE -

Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?

Finding

Per onsite observation, management and
employee interview, it was noted that about 30% of
goods in material and finished goods warehouses
were placed against walls and pillars directly.
(Reference law/regulation: Article 18 of Rules for
Warehouse Fire Prevention Safety Management.)
The auditee stated that workers were used to
stacking against walls and pillars. amfori BSCI
Performance area 7.25 was partially respected.

PA 10: No Precarious Employment

Site: Dongguan Langming Intelligent Technology Co., Ltd

ENGLISH

RIBIMANE , EEENATHH AT . #PRF0 S
MEENSI30% H Y EIERE TR . (&%
AN - {TERAZEIEIN S F18%. 2
WEZ R T LA MR T TR - amfori
BSCI #14T4ia}7 . 25iF Sf & -

| Site amfori ID: 156-051283-001
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Question: 10.3 Is there satisfactory evidence that the auditee provides workers with understandable

information before entering into employment?

Finding

Per management, worker interview and the
documentation review, it was noted that no actual
basic wage agreement was shown in the labor
contract, and only replaced with description of
"local legal requirement”, which was not
compliance with legal requirement. In accordance
with Article 17 of the Law of the People’s Republic
of China on Employment Contract. amfori BSCI
Performance area 10.3 was partially respected.

PA 12: Protection of the Environment

RIBEEE AT HHWIARTHFEANER T A
Ui E AR L E AR S T B R TS
EEF . ATFEEMER - R1E { it A REFNE
B R Y B174 - amfori BSCI #1{T4M110.357
THEE-

Site: Dongguan Langming Intelligent Technology Co., Ltd | Site amfori ID: 156-051283-001

Question: 12.2 s there satisfactory evidence that the auditee has procedures in place to ensure
integration of local environmental law into the business model?

Finding

Per document review, management and employee
interview, it was noted that Environmental laws
were collected but some were not the most
updated version, such as Law of the PRC on the
Environmental Impact Assessment was not the
newest version. amfori BSCI Performance area
12.2 was partially respected.
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Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws

and regulatory requirements?

[oas [

Finding

Per document review, management and employee
interview, it was noted that the auditee established
procedure for protection of personal privacy to
collect, use or otherwise process personal
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Finding

information with reasonable care and in EFRFiE#E - amfori BSCI #hiT4mie13. 41550 &L
accordance with privacy and information security £

laws and regulatory requirements, but no relevant

training was provided for employees and relevant

law collected. amfori BSCI Performance area 13.4

was partially respected.
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